Y=
Q Horace Mann

Financial wellness programs and creating a
‘“stay strategy” for your district

We all know educators don’t go into the profession for the money. They do it because it’s a calling. But that
doesn’t mean they can’t experience financial peace.

Teacher shortages have reached critical
levels nationwide. And in a recent educator
survey* when asked what things could make
them stay in the teaching profession longer,
27% answered “feeling more financially
secure.”

44% of educators surveyed said they “were
just getting by” financially — not saving, but
not going further into debt. Only 16% of the
overall U.S. population said the same.

Educators’ top barriers to financial
security:

® 36% “l don’t know how to find a
trustworthy financial professional to help
me.”

® 34% “l can’t afford a professional’s help.”

¢ 33% “l don’t know what financial products
| need.”

Horace Mann offers all of this and can help
you create a “stay strategy” in your schools
through financial wellness resources.

To receive more information, visit
horacemann.com/financial-wellness.

*Horace Mann Educators Corporation report, Checks and
Balance: How financial stress and heavier workloads are
accelerating the teacher shortage, February 2023

Financial wellness programs can help your employees improve
their financial well-being and get them on a path toward a brighter
and more appealing financial future. And, by offering financial
wellness programs, it can help you attract, support and retain
quality full-time educators and staff.

Here are some topics to consider for your financial wellness
program that can enhance financial literacy with your educators,
help them have confidence in their financial decisions and
promote their overall financial wellness.

Fundamentals of financial wellness - How to establish and
maintain good credit, how to create a monthly budget and the
importance of saving early to benefit from the power of compound
earnings.

Financial success for women - Help empower your female
workforce through financial education focused on their unique
circumstances, which are often different than those of their male
colleagues.

Student loan debt relief — Help employees manage student
loan debt and apply for federal loan forgiveness.

State Teacher Retirement - Help staff understand their State
Teachers’ Retirement System and show them how supplemental
retirement plans can complement their state benefits to build a
strong financial future.

Retirement strategies - Help staff understand the provisions,
benefits and availability of a 403(b) plan including information on
how saving a little more today may help build a better tomorrow.

DonorsChoose - Help teachers learn how to use DonorsChoose
to get their classroom projects funded. DonorsChoose is a not-
for-profit organization that connects teachers in need of classroom
supplies with donors who want to help.

DonorsChoose is not an affiliate of Horace Mann. Horace Mann is not affiliated with state teachers’ retirement systems. The information provided here is
for general informational purposes only, and should not be considered a recommendation or investment, tax or legal advice.

Horace Mann Service Corporation and certain of its affiliates (Horace Mann) enter into agreements with educational associations where Horace Mann
pays the association to provide services aimed at familiarizing association members with the Horace Mann brand, products or services. For more
information, email your inquiry to association.relations@horacemann.com.
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